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Disability Inclusive Development

Inclusive Development involves the entire community, including people with a disability, and ensures that everyone benefits equally from development processes. Inclusive development encourages awareness of and participation by all marginalised groups. 

Disability-inclusive development (DID) respects the diversity that disability brings, appreciates disability as an everyday part of the human experience, sets out to achieve equality of human rights for PWD and aims for full participation in, and access to, all aspects of society. (CBM, 2012, Inclusion made easy, p.18)

Background

1984: Cameroon Baptist Convention Health Services (CBCHS) - vocational training to persons with visual impairments 

1990: transition to CBR approach 

2009: North West Regional Network: Socio-Economic Empowerment of Persons with Disabilities program. This is a large program with many stakeholders, uses a disability inclusive development, twin-track approach, and includes CBR as one component of its program.

Integration and Inclusion

We asked questions like: How can CBR become part of the broader social fabric in communities?How does CBR contribute to efforts toward disability inclusive development (DID)?
Approach

Question: “How has the CBR program contributed to social inclusion?”
We use the WHO CBR guidelines and the principles of DID as a framework to answer these questions. We are using examples from the CBR program in the North West Region of Cameroon that has been running for more than 20 years. Focus in this presentation is on showing how CBR integrates with other programs and looks for ways to build inclusion. We draw from several projects which have either directly focused on CBR or have been connected to CBR programs, participants, and staff. For each category, we link the WHO guidelines to specific examples of how the barriers to participation and social inclusion facing persons with disabilities and CBR workers were addressed and are gradually being overcome. We aren’t going to list all of the indicators here but we do consider them on an ongoing basis
Critical perspective – We also believe that it is important to use a critical perspective that explores where power is located, and how decisions are made. We believe that a deeper understanding comes with discussion and analysis. So, we are not asking just “What happened?” We wanted to go deeper and ask about broader development initiatives, by asking questions such as “Where is the decision making in programs?”, “Who is making the decisions?” and “How are people with disabilities and CBR workers included or excluded”? Periodic reflective and reflexive processes that draw from both personal experiences and organizational programs can both contribute to this deeper understanding. It also strengthens the evaluation of progress by looking beyond the individual level of what CBR has done.

We are now going to explore the 5 areas of CBR using the DID lens.

Health

· Collaboration with health services and public health programs – Increasing awareness of disability

· Aim for people with disabilities to receive primary health services and be included in public health campaigns

· CBR staff and participants engaged in development of best practice guidelines for rehabilitation, with researchers and health providers. 

· Other health providers not understanding CBR roles and expertise – takes time and patience to educate

Example: Giving letters to the District Medical Officers for involvement of CBR workers in public health campaigns; managers have to get involved to advocate for involvement in outreach campaigns; ongoing learning about how to do this advocacy 

Education

· Twin Track approach

· Mainstream inclusive education and separate supported education (e.g. school for deaf, for learning braille)

· Advocacy with municipal authorities and administrators to allow access to mainstream schools

· CBR workers sensitize mainstream schools

· Identifying children with disabilities in mainstream schools

· Present talks (students, teachers) to reduce barriers

Using a twin-track approach, education is provided within the Program in special schools and in regular schools. The expectation is to increase access, participation, and performance of learners with impairments in mainstream schools. To facilitate education of learners with impairments, CBR workers engage in a number of activities including 

· identify and refer children with impairments to the appropriate special school

· provide some assistive devices to facilitate learning

· raise awareness on the availability of special schools

· With the use of role models, sensitize families and communities on the importance of education for learners with impairments.

· Advocate for families, traditional authorities and municipal authorities to support the education of learners with disabilities

· Advocate for accessible environments for learners with impairments, elimination of attitude barriers.

Livelihood

· CBR program managers liaise with community development, community vocational training centres, and micro-finance programs run by NGOs

· Education for staff in training centres and NGOs

· Contributes to increased awareness and actions related to rights and voice. 

Examples: CBR workers provide information to vocational training centres on how to provide training inclusively; might provide some sign language training, facilitate communication between teachers and apprentices at the centre with the person who is receiving the training.

Example: an NGO had a project to empower rural women through starting small businesses and farming, CBR field workers met with the administrators to include women with disabilities to ensure that they would also be included and not excluded
Social

· Building awareness in our communities about disability

· Broader social changes are occurring – increased social participation in communities

· Traditional leaders becoming more disability positive - example of the person with a wheelchair being accepted into the Fon’s palace
· Participation in cultural events such as cultural festivals, funerals, and weddings 

· Churches becoming more accepting

Empowerment

· Support local DPOs with connections to national and international DPOs

· More acceptance and participation of PWD having roles and voice 

· Leadership roles in traditional and governmental roles

· Participation in education sessions for local leaders

· Encourage access for voting in general elections

Conclusion and summary

Combining CBR with DID principles makes a useful framework for considering how key outcomes are being realized. It deepens understanding of achievements at the local community level in broader development work, as well as providing some indications of the way forward for the post-2015 agenda. CBR work involves much more than just working with individual clients. From an administrative position, it can be challenging to allocate time and effort for different kinds of activities. Advocacy and other work has to be recognized from the management/administrative side so that when CBR workers are doing these kinds of activities it is validated and supported. 
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